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Our profession took a substantial hit during the recent budget cycle.  Changes affecting teachers were 

made in areas of evaluation, tenure rights, certification regulations, and the dismissal process.  Obvi-

ously, those items have nothing to do with creating a budget.  The Governor simply refused to release 

taxpayer dollars until changes in those areas were addressed.  While it’s been no secret that the Gov-

ernor has targeted teachers, most of our local legislators have sheepishly gone along with his plan.  At 

least we knew what we had in Cuomo.  While he has been open and direct about his attack, legislators 

have not.  They were playing the game of visiting forums, replying to letters and emails, apparently 

never intending to hear our concerns.  One local senator often reminds us that “The Governor propos-

es and the legislature disposes.”  The lesson in government that he fails to realize is that he is elected 

to represent his constituents.  Any representative should vote in accordance with the wishes of his 

constituency, not his own, and certainly not the Governor’s.  While it’s a shame our elected officials 

did not respond to our concerns during the recent budget season, I’m certain that we will respond in 

2016...   

While SYSED has until the end of June to revise specific regulations to APPR, it is important to un-

derstand that a teacher’s rating is determined by the following matrix.   

 

HEDI scores will be determined using this matrix 

 

What is important to realize is that 

although the Student Performance 

Category (Test scores) is consid-

ered out of our control, the Teach-

er Observation Category is very 

much under local control.  After 

speaking with building and Dis-

trict administrators, I feel more 

comfortable than I did when the 

regulations were first released.  If 

your test results deem you “Ineffective”, your observations can still bring you up 

to “Developing.”  Understanding that “Developing” is not a goal any of us 

would set for ourselves, it has unfortunately, and very possibly, become the new 

standard given Cuomo’s educational policies.   

(Message continued on page 8)  
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A message from the President: Brian Mroczek 



 
Upcoming Meetings:  

OTA Representative Meeting (First Wednesday of the month)  ALL ARE WELCOME!  

 Next Meeting:  April 8th  3:30 pm   rm 126 High School  

   May 6th  3:30 pm   rm 126 High School  

   June 3rd  3:30pm    rm 126 High School  

Any special meeting dates will be  announced through e-mail. 
 

Board of Education Meeting  (Second Tuesday of the month) 

   March 10, 2015 

   April 21, 2015* - Special Annual BOCES Vote Meeting 

   May 12, 2015 - Annual Budget Hearing 

   May 19, 2015* - Budget Vote/Board Election - Regular Meeting 

   June 9, 2015 

Board of Education Meetings 

 
The Oneida City School District Board of Education will meet on the sec-

ond Tuesday of every month.   

The meetings are generally held at the District Office and begin at 7 pm.   
 

We all need to remember that it is our job, our livelihood, that is 

constantly under attack.  Make every effort to attend a meeting 

to show solidarity in the OTA.  Remember, it is in your best inter-

est to know what is going on in your district.   

Donations and Contributions 
Through the 1st of March, the OTA and 
OSEU have raised almost $1400.00 in 

our Casual Friday fund raising! 
(numbers represent funds raised by 

OHS, OSMS, DV and SS)  
 

If your building is making donations, 
send me a note and tell me where the 

donations are going and how much you 
raise so we can share with everyone!  

 



TALES FROM THE CRYPT 
  
The Oneida Retired Educators Association (OREA) wants you to know we continue to be interested in the education of 

our children, the situations, rights and benefits of current and retired educators, and the state and federal legislation that 

affects us all.  

We have been actively involved with the recent events concerning the state budget, having attended the Education Fo-

rum, written and talked to state legislators, been informed about the Opt-Out events, etc.  We continue to be in-

volved...you are not alone!! 

QUESTION:  Has the OTA been involved with difficult contract negotiations in the past? 

ANSWER:  Yes. 

THE TALE:  Negotiations for the 1984-1985 school year contract had come to a standstill, and a Fact-Finder was em-

ployed to help the OTA  (negotiating team:  Tony Burnett, Angela Costello, Barry Zebley)  and the District (Supt.: Joe 

Girardi) come to an agreement.  Helen Beale was the NYSUT Field Rep.  The contentious issues were Salary for 

teachers and nurses, Class Size, Dental Plan, Retirement Incentive, Tuition Reimbursement, and Agency Fee.   

 

The idea of Agency Fee was being adopted by neighboring school districts, but was new to Oneida...about 90% of the 

teachers belonged to the OTA and paid dues, while the non-members still got all the benefits the OTA worked hard to 

secure.  With Agency Fee, non-members would still be charged “union dues” whether or not they chose to join the un-

ion.     

 

Class Size:  At that time, many elementary classes numbered close to or over 30 students.  For a few years, the district 

had not lowered class size, but did pay teachers whose classes were over the “impact number” $250 extra per quarter, 

or gave the option of having a full-time classroom aide in lieu of compensation.  The 4-6 grade number was 30...a few 

less for K-3.  These numbers did not include the special education children who were not regularly assigned to the 

classrooms but were mainstreamed for much of the day.  The OTA asked for those students to be counted and for the 

quarterly compensation to be increased.  

 

Salary:  In 1983-84, the starting teacher’s salary for Oneida was $13,096 and the starting school nurse’s salary was 

$7,290.   

 

The Fact-Finder’s report was presented on August 1, 1984.  There was no movement.  As the days of summer slipped 

away, talk of picketing and striking by the OTA began.  OTA members were given a 5-page handout of Picketing 

Guidelines, covering legality, behavior, dealing with the press, etc.  Members met in groups to prepare signs and dis-

cuss strategy.  An OTA meeting was set for August 29th at the Knights of Columbus in Oneida.  It was an emotional 

time as members wrestled with the typical questions...to protest or not.  On September 3, an offer was presented to the 

OTA.  Just before the first day of school, members received word that an agreement had been reached.  There was an 

OTA meeting at the... (I remember it being at the Elk’s Club, others think it was at the Knights again) and a fair, 2-year 

contract was accepted.  School started as usual.  

 The starting teacher salary was raised to $13,614, and starting nurse salary to $7576.  Coaching salaries were in-

creased by 8.2%  The class size compensation was increased to $500 per quarter.  There were improvements in insur-

ance, and the retirement incentive was increased.  Language concerning sick and personal leave was improved, and a 

few extra-curricular assignments were created or improved, e.g. additional yearbook advisor and bookstore supervi-

sor.  (I didn’t see if Agency Fee was accepted.) 

 

Now you know the story behind “the year we made the signs”.  Those signs became a symbol for the importance of the 

OTA...many of us kept them for years and years.  Indeed, once in a while a student would search my drawer for some 

poster board for a project...pull one out, read it and say, “What the heck is this??”  I would always look at that sign, 

remember that time, and think to myself,  “THIS is what it means to be a proud member of the OTA.” 

 

Pat Albaugh, OREA, retired 2007 Oneida Castle (All information taken from OTA files.) 

 
 



 

   

 

 

 

Our 2014-15 Oneida Teachers’ Association Retirees 

 

 

 

 

 

 

 

I came to Oneida in 1987 as a Resource 

Room teacher at DV and WP, both were 

single graded at that time. Boy, have 

things changed!! Over the years we have 

all seen things change. Some for the bet-

ter and some not, but the one thing that 

has remained stable is our love of teach-

ing and doing the right thing for our stu-

dents. That is what teaching is all about. I 

have seen many times that love and dedi-

cation help many students reach their 

true potential. While I am excited to 

start my new life in retirement, I will miss 

the people I have worked with and watch-

ing the students ‘blossom’ under the sun-

shine we provide. Remember to support 

our union, stick together and fight to get 

back the ability to do what we all do best, 

‘teach’.  

Deb Cohen  - 

2nd Grade 

Teacher  

Willard Prior 

Elementary  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

As retirement approaches, I am filled with grati-

tude for the amazing people that have touched my 

life over the past thirty years at Willard Prior. I 

have had the opportunity to work with talented 

and dedicated educators, staff and school district 

leaders. It has been a privilege to teach and guide 

so many wonderful children and their families 

throughout my career. More importantly, it has 

given me great joy to watch my students grow and 

become successful in life. This year I received an 

amazing gift from one of my parents, who was 

also my student many years ago. She shared the 

following in a letter to me, “Throughout all the 

years with so many teachers, there are a few who 

left cherished memories in my heart. This gift is a 

token of my heart, where you left joy, hopes and 

dreams for my future. Now, a mother, myself, I 

could not be more proud to have you do the same 

for my child.” I believe my work is done here. I 

can only hope that I have left joy, hope and 

dreams for ALL of the children I have taught!  

Mary James  - 2nd Grade Teacher  

Willard Prior Elementary  



 

   

 

 

 

I have enjoyed being a part of the Oneida CSD 

for more than 20 years.  Over the course of 

those years I have been privileged to work at 

both Sylvan-Verona Beach and Seneca Street El-

ementary.  I have been blessed to work with so 

many dedicated people and am thankful for the 

many friendships I have made.  As I move into 

retirement, I will keep each of you close in my 

heart!  Teaching is an honorable profession and I 

retire knowing that there is no other "job" I 

would ever choose, if I had to go back and choose 

again.  However, it is now time for me to devote my 

time to my family and friends.  I am looking forward to 

traveling and spending long hours relaxing with the four 

generations "back home", but will often think about the 

children, colleagues and friends here in Oneida 

Our 2014-15 Oneida Teachers’ Association Retirees 

Donna Thompson  

2nd Grade Teacher 

Seneca Street Elementary  

 

Good luck and best wishes from all of us in the OTA!   
 

The OTA and it’s current members wish those mem-

bers whom are retiring on Wonderful transition into 

their next phase of life.  May your time be spent doing 

those things that make you want to do.  Whether it be  

continuing to participate as a substitute  at a school, 

spending more time at your favorite spot on the lake 

or traveling to those places you always wanted to go.   
 

http://www.google.com/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRw&url=http%3A%2F%2Fwww.zazzle.com%2Fretirement_wall_art_print-228132589333605613&ei=PGc6Vd-YEcu8sAXT1IGoAg&bvm=bv.91665533,d.cGU&psig=AFQjCNEzKXbgcxxY6pwU7HI


 

 

 

 

2015 OTA Education Forum:  
 

On Thursday March 5th, our PAC (Political Action Committee) team put together, with the help of the Ad-

ministration and District, an Education Forum to provide a means for the public to hear how the Governor’s 

budget proposals will affect the  Oneida City School District.  Computers were set up, letters were prepared 

and petitions were signed.  The people attending, between 600-700, listened as a group of 14 individuals 

spoke to them about the impact That Oneida would feel from this budget proposal.  The gathered crowd 

signed letters and emailed their elected officials so we could 

fight the Governor’s proposals.  The evening was a resound-

ing success and special thanks have to go out to the PAC 

team.  Co-leaders Matt Arnold and Dawn Paz coordinated the 

event with  Megan Shene , Lori Perrone, Stephanie Gwilt, 

Mike deMaintenon, Brian Planck, Pamela Planck, 

Kathryn Zangrilli. Nicole Coleman.  Thank you for  

providing a great opportunity for the public to interact and get 

in- volved.   

  

Happenings in and around your Union 

Brian, Chris and Jen man some computers 

Brian and Nancy (retiree) man the letter writ-

ing table 

Spencer, Elijah and Jake help at a 

computer 

The crowd gathers to sign letters 

Some of our organizers: Lori, Matt, Dawn Mike , 

retiree Jim Fiacco, Nicole, Kathy and Brian       



 

Happenings in and around your Union 

Cuomo proposed a $1.1 billion increase in 
school funding, but only if lawmakers agree 
to make teacher evaluations more reliant 
on student test scores, make it more diffi-
cult to obtain teacher tenure and change 
the process for intervening in poor-
performing schools. 
 
Despite the widespread and unprecedented 
public outpouring of support from parents, 
students and community, Governor Cuomo 
still refuses to listen to the professionals in 
our public schools and universities or the 
parents and communities that support 
them. 
 
We will not stand by as Governor Cuomo 
works to hold aid to our public schools hos-
tage in an attempt to expand his test-and-
punish agenda, eliminate collective bar-
gaining rights, and allow state takeover of 
local public schools. 

March on Albany.  Shana Marcy and Steve Paz  

 

http://www.poughkeepsiejournal.com/story/news/local/new-york/2015/01/21/cuomo-wants-billion-education-boost-teacher-evauation-changes/22115181/
http://www.nysut.org/news/2015/march/poll-new-yorkers-say-cuomo-wrong-on-public-education
http://www.nysut.org/news/2015/march/poll-new-yorkers-say-cuomo-wrong-on-public-education
http://www.google.com/url?sa=i&rct=j&q=&esrc=s&frm=1&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRw&url=http%3A%2F%2Fbigeducationape.blogspot.com%2F2015%2F02%2Fpublic-backs-ny-teachers-in-fight-with.html&ei=7Wc6VaCWKYGZsAX-84DYBQ&bvm=bv.91665533,d.cGU&psi


(Presidents message continued) 

 

There are many other changes in store…each with more specific details.  Tenure becomes a 4 year pro-

cess, instead of 3.  Teachers will be required to register every 5 years, probably with a fee included!  

Teachers will now be treated like criminals…failure to report an address change could lead to a morality 

review.  The process to remove teachers is greatly impacted by the new regulations.  After two years of 

an “Ineffective” rating, a district has the right to move to dismiss.  After three years, the district is re-

quired to dismiss.  In each case, there is an appeal process, but certainly not one that’s in any way favora-

ble to the teacher.  More information will be discussed as further details emerge.  Also, look for infor-

mation on your home emails that offers ways to continue the fight against Cuomo’s attack. 

 

 

In other news… 

 OTA elections are up this year.  If you would like to run for office, or nominate someone else, 

please email Jen Armlin with names by Friday, May 1.  Six positions are filled by election including 

President, High School VP, Middle School VP, Elementary VP, Secretary, and Treasurer.  Elections will 

be held in May.   

 The OTA negotiations team continues to meet with the District.  Though we met with a mediator 

three times without a settlement, each side agreed that we were moving in the right direction and chose to 

continue talking.  If a settlement is reached, we will distribute information and schedule a meeting for 

questions and ratification.  We will look to give ample notice; please make every effort to attend.   

 

 

 

OTA SCHOLARSHIPS 

The roster for this year’s senior class has been posted to the OTA website. The form for nominating a stu-

dent for a scholarship is also on the website.  Please have nominations to Brian Mroczek by Friday, May 

1.  All nominees will be given to departments at OHS to narrow the field before moving on to the final 

scholarship committee.   

 



 


