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Partners for a Better Community

A Message from our President - David Wright

Change has been just one of the themes of this school
year, lots of change. We have gone from hybrid to all virtual
and back. Some have experienced this shift multiple
times. We are now at the point where we are at 4 days in per-
son and one day of virtual instruction. We, as educators, have
stepped up to the plate, delivered content, connected with stu-
dents and adapted to online meetings, teaching, classrooms,
and counseling. I am very proud of our members.

One of the positive changes that I would like to address
is the way we are viewed. On April 20th our bargaining unit ratified a
new contract. This has been a positive change. The work of the agree-
ment was on both sides of the District and Union. We arrived at a settle-
ment without being disingenuous to one another. We respected the
voice of the District and they in turn treated us as professionals. This is
the first time in my 15-year career, 12 here in Oneida, that we have had a
successor agreement without the previous one expiring. The Board of
Education and the District Level Administration have seen the changes
we have adapted to and the hard work that has been done to ensure ed-
ucation for students in moving forward.

I have seen a positive change in the relationship between the
Board of Education, District Administrators and our unit over the past
few months. I would like to thank Dr. Davis, along with Mr. Rowley, and
the Board of Education Members. They too have had to adapt to change
this year. Board Members are in elected, unpaid positions, that pull
them away from their families to do this important work. Please take the
time and thank our Board of Education. They have worked diligently
and have had to make many challenging decisions this year.

Happy Spring!
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UPCOMING MEETINGS:

OTA Representative Meeting (Second Tuesday of the month) ALL ARE WELCOME!

Next Meeting:  Apr 21st 3:30 pm TBA (virtual)
May 12th 3:30 pm TBA (virtual)
June 8th 3:30 pm TBA (virtual)

Any special meeting dates will be announced through e-mail.

Board of Education Meeting (Second Tuesday of the month)

Apr 21st 6:00 pm Costello Transportation Center
May 19th 6:00 pm DO
June 9th 6:00 pm Costello Transportation Center

Board of Education Meetings
The Oneida City School District Board of Education will meet on the second
Tuesday of every month.

The meetings are generally held at one of the buildings in the district and begin
at 6 pm.
We all need to remember that it is our
job, our livelihood, that is constantly
scrutinized. Make every effort to at-
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BO ARD tend a meeting to show solidarity in the
A [ [ T ‘ Nﬁ OTA. Remember, it is in your best in-
\ terest to know what is going on in your

district.

Donations and Contributions
We are still making donations!

With close to $3000 raised over the
course of the 1st half of the year, we
have raised $250 in February, $200 in
March and $225 in April (not to men-
tion what each individual building is
doing)!

Keep up the Great Work!
Great Job!
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TALES FROM THE CRYPT

The members of the Oneida Retired Educators Association remind you that
we are alive and well and still active on the educational scene in Oneida.

Time marches on. We continue to live and you continue to work in the Era
Covid-19. The good news is that you will soon have a well-deserved vaca-
tion...a paid vacation, of course. This is a perfect segue to a snippet that
appeared in the latest issue of the RC 8 (Retiree Council 8) NYSUT Retirees’
newsletter: “25 Reasons to Thank a Union”. The list begins with Weekends,
followed by Paid Vacation. Some others: Family and Medical Leave Act,
Paid Sick leave, Child Labor Laws, Social Security, Minimum Wage, 8-hour
Work Day (well, for teachers that is questionable!), Health, Dental and Vision Insurance, Collective Bargain-
ing, Age Discrimination Laws, Raises, and Sexual Harassment Laws. Once again, these are norms in our cur-
rent society, hard-fought norms that are the fruits of organized labor.

It is interesting to note that the current “February Break” was not always a norm in Oneida. | referred to this
briefly in the April, 2020 issue of this column. When | started my career in Oneida, the 1973-1974 school
year calendar included the traditional NYS two-week Easter Vacation, with a one-day recess in February for
the newly-minted President’s Day. (Prior to the Uniform Monday Holiday Act of 1968, in western New York
we alternated years of celebrating Lincoln’s Birthday and Washington’s Birthday. Very confusing. | don’t
know what they did in CNY.) So in October, 1973, the Oil Embargo began, and the price of oil began to sky-
rocket, leading to the Energy Crisis. At the time, a few schools in Oneida were heated with oil, and the oth-
ers by natural gas. In an effort to save some un-budgeted money, the District decided to close the schools
for the entire week of President’s Day, and change the Easter Vacation to one week. This, of course, caused
an uproar among staff and families who had made travel plans for the Easter break...the District finally ruled
that if tickets, etc., had been prepaid, staff could take the vacation without penalty. Otherwise, all bets were
off. Inthe long run, | think most people feel that the current calendar is much better for all concerned.

What do some of our U.S. Presidents have to say about education?
George Washington: “The best means of forming a manly, virtuous, and happy people will be found in the
right education of youth. Without this foundation, every other means, in my opinion, must fail.”

John F. Kennedy: “Our progress as a nation can be no swifter than our progress in education.”

Joseph R. Biden, Jr.: President Biden is currently focused on getting to the point where schools can open
safely, but in July, 2019, he spoke to an NEA Presidential Forum and emphasized the profound effect that
great educators have in a student’s life, saying, “You are the most important profession in the United States.
You are the ones that give these kids wings. You give them confidence. You let them believe in themselves.
You equip them.”

Amen to that. Thank you for the amazing work you are doing. Enjoy your break.

Patricia Albaugh---Oneida Castle School---Retired, 2007



https://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwjLhZKNlYrlAhWBnOAKHVFoAWEQjRx6BAgBEAQ&url=https%3A%2F%2Fvicsmovieden.com%2F2014%2F06%2F30%2Ftales-from-the-crypt-25th-anniversary-shirts-and-boxed-set-from-fright

Happenings in and around the OTA

OTA 2021-22 Executive Members

President: David Wright
Vice Presidents: Dewayne Cronk, Megan Kelly, Steve Paz
Treasurer: BeeAnn O’Herien

Secretary: Jen Armlin

Other positions in the OTA:

OTA Negotiating Committee: Dave Dampf, Jen Armlin, Steve Paz, Dewayne Cronk and Dave Wright
Communications Liaison: Bud Leo,

Web Director: Keith Josephs

Elections Director: Heather Oconnell

Building Representatives: Dona Fiedler, Pete Gillander, Bud Leo, John Markle, Chris Meeker, Brian
Myatt, Chrissy Sawner, Jackie Skibitski, Mary Beth Russo, Cindy Smith, Jen Armlin, Meg Shene, Matt Arthur,

Melinda Phoenix-Heart.

OTA Ratifies our Contract

On April 20, 2021, the collective membership of the Oneida Teachers’ Association unanimously
voted to accept our new successor agreement with the Oneida City School District.
This is the first time in the past 4 negotiations cycles that the OTA has had a signed contract
with the District before the start of the new school year. A power point of the Contract high-
lights was sent home through the OTA e-mail (president.oneidaTA@gmail.com).
Many thanks to the members of the Negotiations Committee and the Oneida City School Dis-
trict.

Special feature for our upcoming contract; there is a Contract “A” and a Contract “B”.
Contract “A” is the one that everyone will be getting. Contract “B” is a special contract for in-
dividuals who may be retiring in a year or two. If interested, contact one of our Executives to

see if Contract “B” works for you. You cannot switch back to “A” once you select “B”.




Meet our Retirees

. Thirty years have flown by! After studying in Paris for
a year, | worked at Wegman'’s in Rochester for ten
__ years, | made the big decision to leave the retail world
& and go back to school to obtain my education degree
and become a French teacher. It's not easy to leave a
“safe” job with good benefits, but | knew | needed to
move on.
VVS offered me a job across the state, so we sold our
house and headed east. It was trial by fire, but | en-
@ joyed the freedom and responsibility of the teaching
H life. In 1997 | was offered a job in Oneida, and there |
= worked for the next 24 years. Most of that time was
"5 spent at the Middle School, though | did split my duty
with OHS for a few years. For the last 5 years | have also taught 7th grade Span-
ish, which was a new experience for me. Learning new things has always been
exciting for me, and it kept the job new and interesting to say the least.
| have thoroughly enjoyed working with the thousands of students who
have walked through my door. Each day was filled with challenges and surprises.
Seeing their progress in speaking and understanding a new language was very
gratifying. Our many trips to Quebec and France were the highlights of the pro-
gram. You really get to know kids when you travel out of the country with them!
Our Middle School has been so fortunate to have had a history of support-
ive administrators, and a fantastic, hardworking staff. One of the best perks of
teaching is spending time with fellow department and staff members, both in and
outside of school.
| plan to continue working somewhere, and continue to travel to Europe
and across the country. Our four children are on to new adventures as well, and
my wife and | are looking forward to spending more time with all of them.

Thinking About Retirement?

Whether you are 1, 3 or 5 years out, you want to check out NYSTRS.
There is an abundance of information for you to collect, digest and use to
your benefit. Don’t’ forget to sign up for one of their retirement seminars.
There’s still time!!!

NYSUT Retirement Seminars - go on NYSTRS to sign up for one
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Meet our Retirees

As a newbie, | admired how the Faculty of Oneida High School raised their children together. The
majority of teachers lived in the communities surrounding Oneida. | enjoyed hearing the stories of
happy hours, summer jobs, childrens parties and school social events. Most teachers had to work
in the off months, not to support a vacation or a toy, but to put food on the table. The majority lived
in Oneida because they could not afford a second car. | learned about the Flats, the Beach, the
Northside and the Heights. Oneida Teacher salaries did not support a mortgage up there (yet).

Starting in February of 1993, | learned that you taught your class load then stayed around after
school to coach, organize a club, work supervised study halls, attend musicals, watch sporting
events and SUPPORT your colleagues. The students of Oneida had many extra-curricular activi-
ties to participate in.

The best way to raise your salary was to take professional development classes on weekends.
Great Insurance: health, dental & vision for this single teacher was $1. Superintendent Dr. Volp
hosted new-teacher social gatherings so you could meet all the teachers in the district. The de-
partment chairs told great stories, many not to be repeated, on Friday afternoons in the faculty
room.

| have given Oneida City Schools 28 years of commitment and it has rewarded me with great
memories, my wife Jackie, a school | have pride in, a quality education for our daughters Lexi &
Lauren, numerous relationships, many championships, former students who are now friends and
a place we call HOME.

The biggest reason | can be so blessed is our UNION. The people who started the OTA when
teachers qualified for food-stamps. The many colleagues who sacrificed to obtain ALL OF

US great healthcare coverage, professional development opportunities, competitive salaries, ben-
efits, class size caps etc.

My charge to my older colleagues, tutor the young teachers under your roof, embrace them and
teach them the history of the union’s struggles to create our CONTRACT..

To those newbies of today, learn the history of the OTA, take advantage of what it provides you,
respect what your elders accomplished, get involved and most importantly, PRESERVE our con-
tract !!!

ROYAL PRIDE,
Jeff Skibitsti
P.S. What did the acorn say when it grew up? Gee-I'm - A tree. Love Math.




Meet our Retirees

To all my Colleagues of Oneida City School District,

| have had the pleasure and privilege of working for OCSD for 35 of my 37 years as a science teach-
er. During this long tenure, | have worked with the most amazing, dedicated staff. From my early
years at Otto Shortell middle school under the tutelage of Walt Thomas, my Principal, to my present
Leader Kevin Healy. Many people have shaped my career. | listened and | learned. From my early
days working with Virginia Semnaroti, an English Teacher at Otto Shortell middle school where we
teamed our classes for a common research project. Virginia, not only taught me that students need-
ed structure and guidance but also high expectations. From Virginia, | learned classroom manage-
ment tempered with love and respect for each student | crossed paths with. Another important influ-
ence of mine was Pam Lynch. Pam was the K-12 Art Director for OCSD for many years. Pam and |
shared our love Earth Science and we both had a common vision of our role in the classroom as a
facilitator. We were fortunate enough to raise our children in the OCSD and we have been friends for
many years. My own colleagues, Wanda Zinsky, Byron Craft and Dave Ossont as well as various
team leaders provided the much needed support as a new teacher.

In 1993, | was asked to move to the Oneida High School to teach Earth Science. At the
time, | was the only female member of an all-male science department. It took a little getting used to,
but over time | felt like | was accepted and respected. | recall those years with much fondness. There
was always abundant laughter in our department with the likes of Tom Roberts as our department
leader. Tom was the perfect Chair who supported his department with his fatherly advice, but also
maintained a vision of high standards for each of his members. As the years went on, my administra-
tors, colleagues and students helped me craft my profession to the degree where | can’t imagine do-
ing anything else. Three years ago, | became the 6-12 Science Department Chair and this ignited a
fire of pulling together a long awaited goal of mine to establish a K-5 Science Curriculum with the
help of Tina Lane, our board of Education and Matt Beshant of Oneida-Herkimer Boces. Working as
the department chair has widened my perspective and impressed upon me the need for communica-
tion with all levels of curriculum.

The love | hold for my profession is something | will always take with me and hopefully will serve me
in future endeavors. | still feel | have a lot to offer to the field of Science education in some capacity.
It is who | am. With that said, you might see me in a classroom as a substitute or working in another
arena. Wish me good luck!

I'd love to recognize all | have worked with, but they are too numerous to count. The following are a
list of OHS science department members that | still hold near and dear to my heart: Retired members
Tom Donegan, Jon Birch, Paul Litwak,, Gary Hoole(dept chair), Steve Dunckel(dept chair). Former
employees Pat Acee, Astrid Helfant, Sara Sullivan, and present members Pam Planck, , Bud Leo,
Jim Perkins, Kevin Goggins, Sheena Britton, Keith Josephs and our honorary member, Kristin Robin-
son. Each and everyone of you have influenced my career in immeasurable ways. | have been lucky
to have you as friends and colleagues and | will miss you dearly.

Sincerely,
Leanne T Youngkrans




Legal or financial concerns? MEMBER
NYSUT Member Benefits can help HE"EF“"-‘:"'

Whether it's assisting NYSUT members with everyday essentials,

important choices about insurance needs, or making prudent

decisions about financial and legal concerns, NYSUT Member “wn—m‘n
Benefits can help.

Scan the QR codes below to learn more about the fellowing endorsed programs and services.

Legal Service Plan: For alow
annual price, our Legal Service Plan
provides unlimited toll-free legal financial publisher Kiplingers

advice; a simple will, health care proxy, Personal Finance for our new

living will and power of attorney; and m Financial Learning Center. This
guaranteed maximum fees for many interactive microsite offers numerous

Financial Learning Center:
We recently contracted with popular
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legal matters. If a WYSUT member who articles on a wide variety of financial

is a current participant in the Legal Service Plan topics, including selecting the best value in tax
passes away due to COVID-19, the law firm of planning software and more. No matter your point
Feldman, Eramer & Monaco has offered to inlife or financial situation, you are sure to find
extend a number of services at no cost to the something of interest

member’s family.

Mid-Island Mortgage: with
our UnionDirect Mortgage Discount
Program presented by Mid-Island
Mortgage, NYSUT members receive

?%Elh Cambridge Credit

ﬂ, Counseling: Our program with
Cmecs Cambridge Credit Counseling can
assist MYSUT members with better

:E;ﬁ; ;ﬂéﬁsﬁd f;sﬁanﬂﬁlil':'-l;fuf ) scan e understanding their student loan

. re-payment and debt consolidation
:1m1g-retlat§i nﬁds‘ WJ;EHJEI yod e ; options. WYSUT members can receive a no-cost,
E:hngt:lr i"r 5 _um: hl:;:: ?rmuurmmur gaﬁe . no-obligation, consultation with a Cambridge
P Tm] I pranning hel e e certified counselor. Cambridge is also the provider
! RERIERSE S iy Fuu 2aVE up fo of NYSUTs Student Loan Debt Webinars.

$2,700 on lender fees and closing costs.

NYSUT Member Benefits offers dozens of programs and services that are available to
NYSUT members and their families, including the following options:

DINING & @ LT CAR & LIFE e LONG-TERM
SHOPPING Pel] TRUCK @ INSURANCE @ CARE &
% DISCOUNTS TOURS RENTALS fnd HOME DISABILITY

To learn more about Member Benefits-endorsed programs & services, visit
memberbenefits.nysut.org, call 800-626-8101 or scan the QR codes above.

For infiarmation about contractual endorsement arrangements with providers of endorsed programs, please comtact NYSUT Memker Bensfits.
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