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As each year comes to an end, so too do the teaching careers of
several members of the OTA. It’s with great pleasure and a bit of jealousy
that we congratulate this year’s retirees....

Michelle Crowley
Christine Hawthorne
Dave Hawthorne
Catherine Jeannin
Patty Murphy

Jim Perkins

Laura Reff

¢ John Zamperetti
Many thanks go out to each, as they have dedicated many years and count-
less hours to Oneida's youth and the District's betterment. We wish them the very best | | Table of Cotents:
in retirement. .. Relax and enjoy! Page 1 ... A word

On January 9th, 2024 the structure and look of Oneida City School District from our Presi-
was forever changed. The Board of Education voted to close North Broad Elementary dent
School and then a following vote to restructure Seneca Street, Willard Prior, and
Durhamville Elementary Schools to grade-banded buildings. Connected to these deci- | | Page 2 ... Meeting
sions brings lots of emotions, concerns, and questions. The what-ifs? How will this dates/Special
work? What is this going to look like? Change is tough for both the community and Events
the employees of OCSD. While yes, we have faced large changes like this before with
the closure of school buildings and the movement of students and staff, this one has its | | Page 3 ... Tales
unique circumstances and concerns. The OTA leadership recognizes our members from the Crypt
want answers to these questions and more when it comes to all of these changes and
challenges. Good answers and decisions take time, thought, and input from you the
members. As we navigate these changes please share your thoughts with your building
representative and union leadership. Sometimes it's best to stop and take a step or two
back and put thoughts in writing. The president.oneidata(@gmail.com is always a place
to send your thoughts and questions.
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Page 4 ... Hap-
penings in the
OTA

Page S ... Hap-
While challenging times like this cause much turmoil and angst, it is also an penings in and
opportunity to come together, lean on one another, and become strong as professionals | | around the OTA
and as a union. [ know that we will rise to meet this challenge and we will navigate
with success the obstacles we face. “Never neglect small details, even to the point of Page 6 ... Fix Tier
being a pest. Moments of stress, confusion, and fatigue are exactly when mistakes 6 Campaign
happen. And when everyone else’s mind is dulled or distracted, the leaders must be
doubly vigilant. Always check small things.” -Colin Powell, United States Secretary

of State (2001—2005). Page 7... NYSUT
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UPCOMING MEETINGS:

OTA Representative Meeting (Second Tuesday of the Month) ALL ARE WELCOME!

Next Meeting: ~ Feb 13th 3:45 PM Durhamville Elementary
Mar 12th 3:45 PM Oneida High School
April 16th 3:45 PM Oneida High School
May 14th 3:45 PM TBA

Board of Education Meeting (Second Tuesday of the Month)

Feb 13th 6:00 PM Durhamville Elementary
Mar 12th 6:00 PM Oneida High School
April 16th 6:00 PM Costello
May 14th 6:00 PM Caostello

Board of Education Meetings

The Oneida City School District Board of Education meets on the second Tues-
day of every month.

The meetings are generally held at one of the buildings in the district and begin
at 6 PM.

We all need to remember that it is our
job, our livelihood, that is constantly
scrutinized. Make every effort to at-
BO ARD g%dA a meeting to show solidarity in the
. Remember: it is in your best in-
M FFT‘NR terest to know what is goizg on in your
district.

‘ sCcHOOL

‘ Donations and Contributions

Thank you Everyone!

We have contributed to
Six (6) different
Organizations/community mem-
bers

At just over $2500!




TALES FROM THE CRYPT

The Oneida Retired Educators Association (OREA) wants you to know we -
continue to be interested in the education of our children, the situations, rights, Twe Cayer Kéceer
and benefits of current and retired educators, and the state and federal legisla- Loves a’@‘
tion that affects us all.

Early in the 1973-1974 school year, my principal at Oneida Castle School, Sid
Radin, appointed me to a committee that met monthly with the Superintendent
of Schools, Dr. Edward Green. The group consisted of representatives from
the high school, junior high, and all six elementary schools. I think it was
called the Superintendent’s Advisory Board, or some such lofty title, although
the teachers referred to it as Dr. Green’s Kitchen Cabinet. As a brand new
teacher, I was scared to death to attend those meetings, and was in awe of the
seasoned teachers I met...among them the legendary Peg Walsh, a master at
delivering hilarious comments out of the side of her mouth without even moving her lips! As the year pro-
gressed, I began to look forward to the meetings. It was fascinating to get to know teachers from all grade
levels and all different buildings, and It was a good opportunity to learn what was going on in the district
beyond the vacuum of our own schools.

At some point during that very first year, Dr. Green began discussing the idea of reconfiguring the Oneida
elementary schools. He talked of grade-level buildings...of a K-2 building, a 3-4 building, and an interme-
diate building with grades 5-6. This was not a new concept...I had been exposed to such schools in college.
I thought about the advantages of working with several 6th grade teachers and the possibilities that would
exist with shared resources, instead of being all on my own at Oneida Castle. (Well, actually there were
two 6th grades when I started, but that was a bubble that would be popped the next year.) All thoughts of a
5-6 building stopped, however, when Dr. Green said it would never happen because “Oneida is committed
to neighborhood schools.”

Several times over the next few decades the subject resurfaced, but the squasher about the neighborhood
schools always resurfaced, too. That argument soon became comical because of one word: Change! Noth-
ing stays the same, including school populations, concern over stewardship of taxpayer money, and educa-
tional philosophy. Redistricting took place and a large swath of Willard Prior students found a new home
at Oneida Castle. Wampsville Elementary became OSMS and those children went elsewhere. Sylvan -
Verona Beach Elementary came and went. Oneida Castle closed and sent their children to North Broad.
These changes were not easy and were met with resistance and sadness by parents, students, and staff. It
didn’t take long, though, before adjustment was accomplished and life in the OCSD went on. Disad-
vantages were overcome and benefits were reaped.

And now...the long-discussed reconfiguration is really happening! There is sadness, angst and excitement
among parents, students and staff. It’s a huge undertaking, but it can be done. It will be accomplished with
huge help from your union...the OTA and probably NYSUT staff will play a large role in staff movement.
Back in the days of Dr. Green’s “Kitchen Cabinet” we had no union to guide and protect us, but that’s an-
other big change. You have contract language that has been carefully developed over the years, and excel-
lent leaders to facilitate the process. We OREA members know you are in good union hands, and wish you
all the best as you go through this change. Oneida City School District: Educate, Inspire, Empower.

OTA and NYSUT: Union for Life!

----Patricia K. Albaugh, Retired 2007, Oneida Castle 6th Grade




Happenings in and around the OTA

Congratulations to each of you!

Say “Bon Voyage” to our current OTA members who have decided to re- =

(
Retirement
Weekly Schedule

tire at the end of the school year 2024. They will move on from the OTA
and join the ranks of our retired members in the Oneida Retired Educators
Association (OREA). When you see one of these amazing educators, wish

them well in their next step of their journey through life.

Michelle Crowley is an AIS Teacher at Willard Prior

Christine Hawthorne is an AIS Teacher at North Broad
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Dave Hawthorne is a Music Teacher at Oneida High School

Catherine Jennin is a World Language Teacher at Oneida High School

Patty Murphy is a 6th Grade Teacher at Otto Shortell Middle School

Jim Perkins is a Science Teacher at Oneida High School

Laura Reff is a Business Teacher at Oneida High School

John Zamperetti is a Social Studies Teacher at Oneida High School

OCSD, OTA, and COVID

OCSD is required by law to provide 14 days of job
protected, paid COVID-19 sick leave to employees
who need to take leave because they are under

a mandatory or precautionary order of quarantine
or isolation due to COVID-19.

It is up to the employee to make sure you get the
COVID time. In order to “qualify” for this “benefit,”
you must provide the “Affirmation of Isolation” form
and proof of a positive test. If you test at home,
Lisa Donaldson informed me that an image of the
positive test result would be sufficient evidence. If
you see a doctor, be sure to ask for a positive
COVID test result from your doctor.

Kelly Pellegrino is the District go to for questions
about your COVID-19 sick leave time.

OTA Website

Take a look at the “updated” OTA web-
site www.oneidateacher.com . You can
find a copy of our current contract there.
Past issues of the OTA Newsletter are al-
so available on the website.

Some new additions include the Tier 3
Medication Reimbursement form. This is
money that was bargained for by the OTA
to help offset Tier 3 medical costs.

Also included are forms for Flex Spend-
ing on Dependent Care as well as Flex
Spending on Health Care.

Questions on these things? Contact a
Building Rep or any Executive member.




Happenings in and around the OTA

10 things to do over the winter break What Has the OTA Done For You?

) If you are looking to retire, whether in a year or a

1- Take a vacation (warm and sunny) couple of years, the OTA has negotiated many bene-
2_ Visit the zo0o fits to he_:lp you move into retirement. Here .are sever-
al negotiated incentives for you to consider;

3— Have breakfast out

. ¢ Retirement Incentive Benefit — meet the crite-
4— Build a snowman (or snowwoman)
) ria and get a retirement bonus
5— Go out to your favorite restaurant . .
Accumulated Sick Leave Benefit — if you have
6~ Take in a sporting event sick days remaining when you retire, the Dis-

7—Go out to the movies trict will buy them back from you

8- Visit with friends and family Service Salary Adjustment - after 10 years of
9— Bake some cookies service, the District will offer you a service in-

10— Relax! centive

All of the incentives have criteria. Please read
your contract or contact an Executive or

Building Rep for more information

Winter Break—Places to go people to see

Our mid-winter break is almost upon us! Many cities are still supporting their communities with an-
nual February “WinterFest”. If you feel adventuresome or just want to take a road trip, visit some of
our “sister” cities and take in some of the attractions.

Check online to find out what’s going on near you
Syracuse Winterfest runs from February 15th through the 25th
Saratoga has many Winterfest specials happening.
Lake George Winter Carnival sounds like a lot of fun in the snow.
Lake Placid is offering up skating and bobsledding.
Highland Forest has horse drawn sleigh/buggy rides
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Compared to Tier 4, Tier 6 members will pay more
and earn a significantly reduced pension.

At the start of their careers,
TI ER both NYSUT members pay
3 percent of their salaries
toward their pensions,

His payments increase @_l

as he earns more, Her payments
end after 10 years
At $46,000, he and are capped
pays 3.5 percent. at 3 percent. .
At $56,000. |
( ’ he pays 4.5 ‘o ’
1 percent. —
' At $76.000.
4
. \ he pays 5.75 —o
percent. —
At $101,000, |
he pays —o
6 percent. __|
Tier 6 members Tier 4 members
can't retire and can retire and
coLLe_ct their collect their pensions,
pensions, penalty- penalty-free, with 30 years
free, until age 63. of service at age 55.

Learn More and Join the Fix Tier 6 Team: FixTier6.org




Check out all your union membership has to offer!

iR e miuin frore AT INNTSWUITT
m=Service Vilembens!!

o The #1 app for sleep¥ t:
_Unlimited access to the full library of content_—

The Calm app -- recognized as Apple’s Best of 2018 award winner, Apple’s App of the Year 2017, and Google Play
Editor’s Choice 2018 -- is the #1 app for sleep, meditation, and relaxation with over 100 million downloads.
Whether members have 30 seconds or 30 minutes of time available, the diverse content library offered by Calm
includes numerous resources for their schedule and needs.

Members can explore guided meditations and specialized music playlists to help with stress and focus, mindful
movement video and audio, relaxing sleep stories, nature scenes and sounds, specific content tailored for
children, masterclasses led by experts, and more.

To learn more about how to create your Calm account and access the premium content for free, visit
memberbenefits.nysut.org/free-member-benefits and then click on “Premium Calm Service” From there, you will
find detailed instructions on how to create your Calm account along with a helpful Frequently Asked Questions
document about the service. You will need your NYSUT ID number to create an account with your email address
and password. Your NYSUT ID number can be found on your NYSUT Membership Card or by visiting
https://www.nysut.org/memberid.

Once you create your free Calm account on your computer, it is recommended that you download the Calm app
for your iOS or Android device. After downloading the Calm app for your preferred mobile device, you can then
log in with your email address and password to unlock the premium Calm content.

Learn more by scanning the QR code to the left, I\BIIEI\IYIE%IIET%
visiting memberbenefits.nysut.org,

or calling 800-626-8101. 1\\_]511

Working to Benefit You

For information about contractual endorsement arrangements with providers of endorsed programs, please contact NYSUT Member Benefits.
Jan/Feb. 2024




